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www. AEPetHaven.com  (940)-302-0004 

Now open for boarding! 

Whether you are at work, running 
errands, attending kids sporting events, 
our day care, overnight, and long term 

boarding services give your pets an 
opportunity to enjoy continual interaction 

with our caring staff all day long. 

940-302-0004
After Hours: 940-435-4992
www.AEPetHaven.com

Hours:
Monday-Friday 7am-6pm

Saturday 9am-12; Sunday by appt.
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940-458-4448
801 E. Chapman Dr., Ste 100
Sanger, TX 76266

Drive-Thru Service Available!
Most insurances accepted

Mon-Fri 8:30-6:00; Sat 8:30-12:00

• Free Delivery • Immunizations • B-12 Shots 
• Cards, Gifts and Candles • Vitamins

www.SandJPharmacy.com We have a mobile app at 
sandjpharmacy.net

You can refill your prescriptions thru the 
website and mobile app. 

• Free Delivery • Immunizations 
• Vitamins• Cards, Gifts and Candles

DRIVE-THRU & INSIDE OPEN

Allen Chick is a Finan-
cial Advisor with Edward 
Jones in Sanger. He can be 
reached at 940-458-7866.

By Allen Chick, 
Edward Jones

Financial
FOCUS

Denton County's nonprofits are working together to help prevent evictions 
in our community and keep people in their homes. Learn more at www.
unitedwaydenton.org/covidrelief #UNITED4DentonCounty

SANGER
EYE CARE

Adult & Pediatric Vision Care • Contact Lens Exams
• Wide Selection of Eyeglasses

• Glaucoma & Cataract Evaluation
Diabetic Eye Exams • Red Eye Treatment

410 Bolivar St., Sanger, TX 76266  •  www.sangereyecare.com

Dr. Andrew Warren & Dr. Kasey Warren
Therapeutic Optometrists

940-458-3937

During the COVID-19 
pandemic, many of  us 
have been forced to work 
from home. But once we’ve 
moved past the virus, 
many workers may con-
tinue working from home. 
More than one-third of  
companies with employees 
who started working from 
home now think that re-
mote work will stay more 
common post-pandemic, 
according to a Harvard 
Business School study. 
This shift to at-home work 
can affect people’s lives in 
many ways – and it may 
end up providing workers 
with some long-term fi-
nancial advantages.

If  you’re one of  those 
who will continue working 
remotely, either full time 
or at least a few days a 
week, how might you ben-
efit? Here are a few possi-
bilities:

Reduced transporta-
tion costs – Over time, you 
can spend a lot of  money 
commuting to and from 
work. The average com-
muter spends $2,000 to 
$5,000 per year on trans-
portation costs, includ-
ing gas, car maintenance, 
public transportation and 
other expenses, depending 
on where they live, accord-
ing to the U.S. Bureau of  
Economic Analysis and 
the U.S. Census Bureau. 
If  you are going to work 
primarily from home, you 
should be able to greatly 

Remote Work May Offer 
Financial Benefits
reduce these costs.

Potentially lower car 
insurance premiums – 
Your auto insurance pre-
miums are partially based 
on how many miles you 
drive each year. So, if  you 
were to significantly re-
duce these miles by work-
ing from home, you might 
qualify for lower rates.

Lower expenditures 
on lunches – If  you typi-
cally eat lunch in restau-
rants or get takeout while 
at work, you could easily 
be spending $50 or more 
per week – even more if  
you regularly get coffee 
drinks to go. By these fig-
ures, you could end up 
spending around $3,000 
a year. Think how much 
you could reduce this bill 
by eating lunch at home 
during your remote work-
day.

Lower clothing costs 
– Despite the rise in “ca-
sual dress” days, plen-
ty of  workers still need 
to maintain appropriate 
office attire. By work-
ing from home, you can 
“dress down,” reducing 
your clothing costs and 
dry-cleaning bills.

As you can see, it may 
be possible for you to save 
quite a bit of  money by 
working from home. How 
can you use your savings 
to help meet your long-
term financial goals, such 
as achieving a comfortable 
retirement?

For one thing, you 
could boost your invest-
ments. Let’s suppose that 

you can save $2,500 each 
year by working remotely. 
If  you were to invest this 
amount in a tax-deferred 
account, such as an IRA 
or your 401(k) or similar 
employer-sponsored plan 
and earned a hypothetical 
6% annual return for 20 
years, you’d accumulate 
more than $97,000 – and 
if  you kept going for an 
additional 10 years, you’d 
have nearly $210,000. 
You’d eventually pay taxes 
on the amount you with-
drew from these accounts 
(and withdrawals prior to 
age 59½ may be subject 
to a 10% IRS penalty), but 
you’d still end up pretty far 
ahead of  where you’d be 
otherwise.)

You also might use 
part of  your savings gen-
erated by remote work to 
help build an emergen-
cy fund containing a few 
months’ worth of  living 
expenses. Without this 
fund, you might be forced 
to dip into your retirement 
accounts to pay for some-
thing like a major home 
repair.

Becoming an at-home 
worker will no doubt re-
quire some adjustments on 
your part – but, in strictly 
financial terms, it could 
lead to some positive re-
sults.
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www.whittleboats.com












